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PUMPS & WATER TREATMENT 
DIVISION OF SHEILWAYS ENTERPRISES INC.

519-625-8332
4009 Perth Road 107, Shakespeare 

info@weitzelpumps.ca

24 HOUR EMERGENCY SERVICE

O.W.W.A.

• Well pressure systems
• We service all jet & submersible pumps

• Water softeners • Iron Filters • UV Systems
• Rentals and Leasing Options

• Plumbing • Residential/Commercial

SERVING PURE WATER IS OUR BUSINESS
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Love Canadian Beans promotional imagery showcases the versatility and health benefits 
of beans, part of an ongoing effort to encourage Canadians to incorporate more home-
grown pulses into everyday meals.

Oversupply and trade 
issues drive down dry bean 
prices for Ontario growers

The 2026 Ontario Bean Growers annu-
al general meeting was held in Stratford 
last month, where dry bean growers from 
across the region came together to discuss 
growing concerns around exports, partic-
ularly trade, transportation and domestic 
demand.

Alvin Klassen of Dry Bean World 
outlined current challenges as Canada 
continues to navigate overproduction of 
black beans and ongoing tariff changes 
that are limiting trade and creating uncer-
tainty for growers.

“In the last five years, we’ve experi-
enced several severe ups and downs in 
commercial markets related to supply and 
demand, with the influence of producer 
and dealer pricing,” said Klassen.

Despite steady global demand for dry 
beans, many growers are finding it harder 
to turn a profit.

Prices across North America have 
dropped sharply in recent years — in 
some cases by nearly half — while input 
costs such as fuel and fertilizer have re-
mained high.

“Throughout North America, we are 
now sitting where bean prices are half of 
what they were three years ago, and the 
cost of production hasn’t gone down at 
all,” said Klassen. “In fact, seed pricing 
hasn’t gone down, and it’s making it very 
difficult to sustain production.”

The issue, Klassen said, comes down 
to supply and demand. A strong harvest 
has left a surplus of beans in storage — 
known in the industry as “carryover” — 
giving buyers less incentive to pay higher 
prices.

At the same time, export challenges and 
limited processing options in Canada are 
making it harder for farmers to move their 
crops efficiently, adding further pressure 
to an already strained market.

Jeff English of Pulse Canada said the 
organization is working to increase do-
mestic consumption through its “Love 
Canadian Beans” campaign, which aims 
to raise awareness that many beans sold 
in stores are grown in Canada and encour-
age more people to include them in their 
diets.

“It’s not about telling people how to 
eat, but showing them how beans can be 
incorporated into everyday foods we al-
ready know and love,” said English. “It’s 
about giving some familiarity to support-
ing what we see as a great, sustainably 
grown Canadian crop.”

English added that advancements in 
bean processing technology could also 
help grow the domestic market.

“Now that we have companies ex-
tracting proteins and starches from pulse 
crops, we should have an opportunity to 
put more protein into different foods — 
not necessarily calling them beans, but 
using them as a high-protein ingredient,” 
he said.

Bill Rosenberg, parliamentary assistant 
to the minister of agriculture, food and 
agribusiness, also addressed growers, 
highlighting the significant role Ontario’s 
bean producers play in the province’s 
agri-food sector.

“Our agri-food sector now generates 
around $52 billion in annual GDP,” he 
said. “This is why Ontario is known 
around the world for safe, nutritious and 
delicious food.

“Eighty to 90 per cent of the beans 
grown here in Ontario are exported 
around the world, and that is something 
to be proud of,” he added.

Overall, the message to growers was 
clear: while global demand is growing, 
the industry must navigate trade insta-
bility, supply chain risks and the need to 
build stronger domestic markets to re-
main competitive.

AMANDA NELSON

Gazette Reporter

(LOVE CANADIAN BEANS FACEBOOK IMAGES)
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519-656-2449 www.jantzielectric.ca

1558 Perth County Line 43, New Hamburg

ESA/ECRA License # 7003180CALL TODAY

Powering every sector with expertise you can trust
Our specialized team delivers reliable, high-quality electrical
installation services across agricultural, residential and commercial
projects, each handled with the skill and precision it demands.

At Jantzi Electric, we’re committed to supporting our community
while building lasting partnerships that help local businesses grow.

Farmers across Perth, Oxford and sur-
rounding counties are finding new ways 
to strengthen their land and protect the 
environment with support from a range 
of funding programs offered by the Upper 
Thames River Conservation Authority 
(UTRCA).

Through initiatives like the Phosphorus 
Reduction Program, Oxford Clean 
Water Program, Resilient Agricultural 
Landscape Program and UTRCA’s Tree 
Planting Program, farmers and rural land-
owners can access financial and tech-
nical support for projects that improve 
soil health, reduce runoff and enhance 
the long-term sustainability of their 
operations.

“The Upper Thames River Conservation 
Authority offers a range of funding pro-
grams designed to support farmers and 
landowners who are working to protect 
soil, water and the long-term health of 
the landscape,” said UTRCA stewardship 
outreach specialist Shannon Zylstra.

Those programs help offset costs for 
a wide variety of on-farm practices, in-
cluding cover crops, reduced tillage, 
nutrient management, erosion control 
structures, windbreaks, wetland creation 
and tree planting. In some cases, multiple 

programs can be combined to further re-
duce the financial burden on farmers.

“Agricultural lands play a vital role in 
the health of our watershed, and farmers 
are key partners in protecting the land and 
water we depend on,” Zylstra said. “These 
programs recognize that farmers are al-
ready strong stewards of the land and 
provide additional support to help them 

continue that work.”
Beyond funding, UTRCA staff also 

provide technical assistance, helping 
landowners plan projects, navigate appli-
cations and connect with other available 
resources.

“This includes financial assistance 
through cost sharing, as well as technical 
support,” Zylstra said. “In many cases, 

staff can help with project planning, de-
sign recommendations and connecting 
landowners with other available programs 
and resources.”

Across the region, a number of farm 
families are already seeing the benefits of 
these programs in action.

In Middlesex County, Bill and Carrie 
Irwin planted a double-row windbreak 
along the edge of their property using 
support from UTRCA’s tree planting pro-
gram. The project included 720 trees and 
serves as a natural buffer to help reduce 
soil erosion and protect crops from wind.

In Oxford County, Steve and Cobi 
Sauder have taken a comprehensive ap-
proach to soil conservation over several 
decades. In addition to adopting no-till 
and cover cropping practices, they have 
installed erosion-control structures such 
as berms, terraces and grassed water-
ways, along with extensive tree plant-
ing to support long-term soil and water 
management.

“We’re trying to be stewards of the land 
in terms of water quality as well as im-
proving soil health,” said Steve Sauder in a 
video posted to the UTRCA website about 
the project. “We put in this berm with 
the Upper Thames River Conservation 
Authority’s Clean Water Program to try 
and alleviate this problem. What I can say 

UTRCA programs help farmers invest in soil 
health, water quality and long-term sustainability

Upper Thames River Conservation Authority (UTRCA) stewardship and land-use planner 
Michael Funk and manager of integrated watershed management Tatianna Lozier measure 
water quality as part of a cover-crop project funded with support from the UTRCA.

GALEN SIMMONS

Regional Editor

(PHOTOS COURTESY OF UPPER THAMES RIVER CONSERVATION AUTHORITY)

Continued on page B5
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after seven years is it’s been successful.
“ … When we initially put this berm in, 

I was concerned about designing it prop-
erly, and I was pleased that the Upper 
Thames River Conservation Authority 
provided engineering services free of 
charge that allowed us to get a good de-
sign that we were confident in.”

Meanwhile, in Zorra Township, 
Katherine and Jim Grieve transformed a 
low-lying, unproductive area of their farm 
into a thriving wetland. The project now 
provides habitat for wildlife while also 
improving water quality on the property.

“This area of the field has been 

unproductive for years,” said UTRCA 
manager of integrated watershed manage-
ment Tatianna Lozier in a video shot after 
construction of the wetland in 2017. “It’s 
wet following rainfall events, and there’s 
also standing water following significant 
events. … It looks great. In addition to 
the trees and shrubs we planted, we added 
700 aquatic plugs that will spread and fill 
in the perimeter of the wetland. There is 
also vegetation that has come back and … 
it’s utilized now by several bird species 
and different insects.

“ … You’re creating both terrestrial and 
aquatic habitat. There’s also a water-qual-
ity function. The water (in the wetland) 
is from surface runoff, tile drainage and 
the rainfall itself. As the water is held in 
the wetland, the sediment will settle to the 
bottom and any nutrients associated with 
that sediment. With the vegetation, you 
have a nutrient-cycling benefit, and the 
water in the pond will be able to slowly 
infiltrate as well as be lost to evapora-
tion. … When there is a lot of water, we 
do have a standpipe so that water can be 
slowly released.”

At Hoenhorst Farms in Innerkip, dairy 
farmer Cox Wensink implemented a slag 
filter system to treat silage runoff, help-
ing remove excess nutrients before water 
leaves the farm. A recent upgrade to the 
system has further improved its perfor-
mance and longevity.

Zylstra said projects like these demon-
strate how environmental stewardship can 
also support farm productivity.

“Many of the practices support-
ed through these programs help keep 

nutrients and soil on the field where they 
are needed, rather than being lost through 
runoff into local waterways,” she said.

For farmers, the programs also re-
duce the risk associated with trying new 
practices.

“These programs provide an opportuni-
ty for farmers to try new techniques such 
as cover crops or soil conservation prac-
tices with reduced financial risk,” Zylstra 
said.

UTRCA has worked to ensure the 

application process is straightforward and 
accessible, recognizing the time pressures 
farmers face throughout the year.

Farmers and landowners interested in 
applying for funding or learning more 
about available programs can contact the 
UTRCA stewardship team directly or vis-
it the conservation authority’s website for 
details.

“Our goal is to support farmers and the 
hard work they continue to do to strength-
en our land,” Zylstra said.

www.josslin.com
1  888  567  7546•• •

24
 H

OUR CLAIM
  ASSISTANCE

With support from the UTRCA, Oxford County farmers Steve and Cobi Sauder have been 
utilizing cover crops and reduced tillage, planted more than 6,500 trees, and have installed 
several erosion-control structures on their property. 

A UTRCA technician conducts cover-crop 
trails and takes soil samples in a local farm 
field.

Continued from page B4
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Since 1997, 
Gaffney Electrical Solutions Ltd. has 
been providing electro-mechanical 
services to the agricultural, industrial, 
and commercial sectors.

 

Since 2020, 
Millennium Dryers Inc. is continuing 
the 50-year crop drying legacy of  
Dorssers Inc. New dryer construction, 
OEM parts, service, PMI, and dryer 
maintenance.

519.348.0505
www.gaffneyelectrical.ca E.C.R.A. #7000650   

TSSA # 0076630912

Tapping into tradition on the Wettlaufer Farm
For Carman and Debbie Wettlaufer, life has al-

ways been rooted in the Tavistock area. Both life-
long residents, they have a story closely tied to the 
land, family traditions, and a deep appreciation for 
rural life.

Carman grew up on the family farm located on 
Line 29, northwest of Tavistock, while Debbie 
was raised in the village itself. Today, the couple 
continues to live and work on the same farm that 
has been part of Carman’s family for generations.

The property was first settled in 1844 by Jost 
and Anna Schaefer, Carman’s great-great-grand-
parents, on his mother’s side.   The Schaefer's 
cleared most of the trees from the property, leav-
ing 15 acres of bush, which has provided firewood 
and maple syrup for the family over the years.

A small wooden house was originally built be-
hind the location where the barn now stands. In 
1857, a two-storey fieldstone home was construct-
ed on the property, the house that the Wettlaufer 
family calls home.

In 1944, the property was recognized as a 
Century Farm. The following year, Carman’s par-
ents, Lorne and Marie Wettlaufer, purchased the 
farm from Marie’s father, ensuring that the land 
remained in the family.

Carman purchased the farm in 1981. The fol-
lowing year, he and Debbie were married at 
Trinity Lutheran Church in Sebastopol and began 
building their life together on the farm where they 
raised their three daughters, Sarah, Allissa and 
Shelby.

Previous generations of the Wettlaufer family 
had produced maple syrup mainly for their own 
use. Carman's grandparents had a printed label for 
their bottles that even included a licence number, 
suggesting that they produced enough maple syr-
up to sell commercially. Carman’s parents made 
syrup occasionally over the years, and Carman de-
veloped an interest in the process, often helping 

his neighbour and cousin Leonard Wettlaufer 
during syrup season.

Shortly after they were married, Carman and 
Debbie decided to try their hand at making maple 
syrup. Carman gathered the tin sap buckets and 
spiles that had been stored in the drive shed and 
began tapping trees.

In the early years, all the sap was collected by 
hand, a labour-intensive job that meant walking 
through the bush to empty every bucket. Carman 
often took their daughters along during syrup sea-
son. “I remember taking the girls to the bush and 
rushing to empty the buckets before a thunder-
storm so the buckets wouldn’t get rain in them,” 
he said.

While building their maple syrup operation, 
both Carman and Debbie also worked off the farm. 
Carman first worked in construction, then at Bright 
Cheese House, and later at Tavistock Cheese, now 
Saputo, where he trained as a cheesemaker before 
retiring about 10 years ago to farm full-time.

Debbie began working at PeopleCare in 
Tavistock while she was in public school. When 
their children were young, she worked part-time as 
reception and office manager, later working full-
time, advancing through several positions.  She 
currently serves as the executive director and re-
cently celebrated an impressive milestone of 50 
years working at PeopleCare.

In 1988, Carman built a new sugar shack and 
began producing maple syrup commercially, tap-
ping around 750 trees on the property. That same 
year, he installed a pipeline system that allowed 
sap to flow directly to a gathering container at the 
sugar shack, saving time and labour and making 
it possible to expand production. Currently they 
have 1100 taps on 900 trees.

Maple syrup production depends heavily on 
the weather. Ideal conditions occur when night-
time temperatures drop to about –2 or –3 degrees 
Celsius and daytime temperatures rise to 2 or 3 
degrees above zero, creating the pressure changes 

DIANE DANEN

Gazette Correspondent

Carman and Debbie Wettlaufer stand outside their sugar shack on the 
family farm near Tavistock, where generations of tradition and hard work 
continue to flow as sweetly as the maple syrup they produce each spring.

(DIANE DANEN PHOTO)

Continued on page B7
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in the trees that cause sap to flow. 
Typically, one tap can yield 
about one litre of syrup over the 
season, although results vary 
widely depending on the weath-
er. A maple tree must be at least 
12 inches in diameter before it 
can be tapped, while larger trees 
can support two taps.

At the end of each season, the 
spiles are removed so the holes 
can heal naturally, and new holes 
are drilled a few inches away 
the following year. The pipe-
line system remains on the trees 
year-round, but at the end of 
the season, the tubing is flushed 
and sterilized. While the system 
saves a great deal of labour when 
collecting sap, it also requires 
regular maintenance, as lines can 
be damaged by falling branches 
or animals.

In recent years, Carman added 
a reverse osmosis system. The 
system removes a portion of the 
water from the sap before boil-
ing, making the process more 
efficient. Before installing the 
equipment, Carman could pro-
duce about 60 litres of syrup per 
day. With the new system, he can 
now produce around 100 litres in 
the same amount of time.

Despite the technological im-
provements, Carman still boils 
the sap using a traditional wood-
fired evaporator. The reverse os-
mosis system reduces the amount 
of boiling required, which means 
less firewood is needed, but 
Carman still spends considerable 
time cutting and preparing wood 
for the season.

Turning sap into syrup requires 

patience. Maple sap contains 
only about three per cent sugar 
and must be boiled until it reach-
es a temperature of about 104 
degrees Celsius. At that point 
the syrup reaches roughly 66 per 
cent sugar content, the perfect 
balance that produces the rich 
flavour maple syrup is known 
for.

Once the syrup reaches the 
proper temperature and sugar 
content, it is double-filtered, re-
heated in the finishing pan and 
poured into jugs and sealed.

All maple syrup produced to-
day is graded as Canada Grade 
A, with different colour classi-
fications that reflect flavour in-
tensity. Early in the season, sap 
contains a higher sugar content, 
meaning it may take only about 
30 litres of sap to produce one li-
tre of syrup. Later in the season, 
it can take closer to 80  litres. 
Minerals in the sap contribute 
to the unique flavour of the syr-
up. Lighter syrup tends to have a 
delicate taste, while darker syrup 
has a stronger flavour, often pre-
ferred for baking.

During syrup season, the sugar 
shack is often a busy gathering 
place. Friends, neighbours and 
family members often walk back 
to the sugar shack to visit while 
Carman tends the evaporator.  
As a special treat, Debbie will 
make maple candy back at the 
sugar shack by boiling the sap 
and pouring it into moulds.  Her 
maple syrup tarts are a favourite 
treat year-round.

Carman supplies maple syrup 
to family members and maintains 

a loyal list of regular customers 
in the Tavistock area. He also 
sells bulk syrup to Jakeman’s 
Maple Syrup.

While maple syrup production 
remains an important part of life 
on the farm, Carman also works 
the land, rotating corn, beans and 
wheat.

A large garden is planted each 
spring.  Strawberries, raspberries 
and blueberries are grown, along 
with a small orchard that contin-
ues to provide fruit for the family 
to enjoy.

Carman has spent his lifetime 
planting trees on the property. 
Today, he continues the tradi-
tion by ordering about 200 trees 
each year and planting them with 
his grandchildren. Some of the 
trees will eventually be used as 
Christmas trees, making the ex-
perience even more meaningful 
for the younger generation.

Through decades of hard work 
and dedication, Carman and 
Debbie have transformed the 
property into a beautiful home for 
their family. It has been the set-
ting for countless neighbourhood 
get-togethers and family gather-
ings, including the weddings of 
their two oldest daughters.

Today, they enjoy spending 
time with their grandchildren on 
the farm, taking walks through 
the bush, picking berries from 
the garden and spending time to-
gether in the sugar shack during 
maple syrup season.

For the Wettlaufer family, their 
farm is a place where history, 
tradition and family continue to 
grow together.

GOOD NEWS,
WE’RE EXPANDING

OUR SERVICES!
In response to growing demand for reliable service,
we’re proud to offer complete property services
and management.
Our new services include:

Weekly lawn mowing and maintenance
Yard cleanup and debris removal
Removal of sheds, fencing, playgrounds and
unwanted structures
Flower bed and rock garden removal
Estate property cleanups for upcoming sales
Exterior home and deck power washing
Basement and garage cleanouts
Assistance with bylaw property cleanup orders
Skid steer services (regrading, backfilling, brush
mowing, post hole augering and soil removal)
Locally grown tree sales (Grown by KandT
Farms)
We will continue to provide our full range of
professional tree services, including removals,
pruning, stump grinding, and lawn repair.

Proudly serving our community with 
quality, care and local expertise.

CALL TOM to chat about how we can help 
519-580-6255 or treefellar@netflash.net

Vintage maple syrup labels used by William Schaefer reflect the Wet-
tlaufer family’s early roots in commercial syrup production, a tradition 
that continues on the farm today.

(CONTRIBUTED IMAGE)

Continued from page B6
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63 Arthur Street South, Unit 3 
Elmira, Ontario, N3B 2M6

519-669-2090 
mike.harrisco@pc.ola.org 
mikeharrismpp.ca
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Finding the best cuts of Ontario beef in 
grocery stores has become a recent chal-
lenge, although Australian and now New 
Zealand cows seem to have taken over a 
good chunk of the market, and at a lower 
price.

“Unlike the rest of Canada, Ontario is a 
net importer of beef to meet the demand 
of our domestic consumers,” explained 
Beef Farmers of Ontario President Jason 
Leblond, who has been on the organiza-
tion’s board for eight years.

“Since before I started, we have been 
trying to increase the herd size to meet the 
demand for our feedlot sector.”

The biggest reason the beef industry 
can’t increase its capacity is the cost of 
production, which Leblond said makes it 
difficult for new players to get involved.

“The cost of land, input costs, and strong 
competition from imported beef and even 
from other protein sources. We are always 
working hard to meet consumer demand 
to the best of our ability,” added Leblond.

“For the cow/calf producers, it might 
be capital investment, it could be new 
entrants trying to get their feet under 
them to get additional cows. The cost of 

replacement cattle is near the highest they 
have ever been.”

Leblond said the cost of purchasing a 
cow is nearly $2,000 higher this year than 
it was about three years ago. He added 
that everything needed to produce cows 
costs more.

“The price of diesel fuel, tractors and 
other equipment has increased substan-
tially,” he said. “But we are starting to see 
numbers where we are maybe more so in 
the black than what we are so used to see-
ing in the red all the time.”

Leblond has 35 cattle on his farm and 
admitted he can’t quit his day job. He add-
ed that there may be an increase in farm-
ers holding onto female cows for breed-
ing purposes of about two per cent, which 
will help the industry down the road.

“There are some good signs and some 
hope, and we hope those signs keep going 
in the right direction for the next two or 
three years.”

The Beef Farmers of Ontario are active-
ly lobbying the provincial government to 
create improved loan guarantee programs 
to help producers purchase breeders.

“The government is the guarantor for 
loans given by the private sector to pro-
ducers to purchase the breeding stock, 
which gets more cattle into the food 

chain. The breeding process can take up 
to three years to reach the processing 
stage for those fantastic Ontario steaks,” 
explained Leblond.

Many local, small-town butchers are 
not suffering from a shortage of beef, in-
cluding the best cuts such as tenderloin, 
striploin, or ribeye, mainly because they 
have a steady supply from nearby lo-
cal beef producers. Leblond said part of 
his association’s job is to tell consumers 
where they can purchase Ontario beef. 
That includes www.ontbeef.ca

“It’s like a product locator. So, your 
butcher shop could have a profile on the 
site, and when someone is looking for 
beef in Oxford or any other county, they 
would type that in, and stores would pop 
up.”

Imported beef from Australia, New 
Zealand, and even Mexico is cheaper 
than its Ontario counterparts. Leblond at-
tributes that to something simple — lower 
production costs.

“Australia has a few different ways 
of growing its beef,” said Lebold. “The 
product they bring here is grass-fed and 
lean, factory beef trim for ground beef 
and hamburger. Another version is short-
fed, essentially an animal that is fed for 
90 to 120 days. That gets it to AA quality 

beef.”
Leblond added that Australia is heav-

ily invested in the Wagyu beef industry, 

Where’s the Canadian beef? Cost of getting into the 
business or expanding creating major roadblock

Jason Leblond, president of the Beef Farm-
ers of Ontario, says rising production costs 
and strong global competition continue 
to challenge the province’s ability to meet 
growing demand for locally raised beef.

LEE GRIFFI

Gazette Reporter

(ONTARIOBEEF.COM PHOTO)

Continued on page B9
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• Cheddar • Parmesan
• Brick - Cook Cheese • Limburger 

• Cheese Curds And Much More!
 Cheese Platters and 

Trays for all Occasions 
Visit Oak Grove Cheese today 

for freshness & quality
29 Bleams Road West, 

New Hamburg
519-662-1212

Beef cattle feed in a barn as rising input costs and strong global competition continue to challenge Ontario producers working to meet 
domestic demand.

(BEEF FARMERS OF ONTARIO FACEBOOK PHOTO)

but the majority of exports go to Japan 
or Korea, where the breed was original-
ly developed. Leblond added that most 
Canadian beef is graded AAA, and 40 per 
cent of the income from calves born on his 
farm ends up in feedlots across Ontario. 
The rest is exported, mainly due to the de-
mand for what’s left.

“Forty per cent of the value of that animal 
goes into the export market. The taste here 
is for striploin and T-bone steaks, roasts 
and ribs. There are so many other parts of 
that animal that end up in export markets 
to use everything and retain as much value 
from the product.”

The federal government announced in 
January it was resuming beef exports to 
China after a years-long ban that had shut 
down a major overseas market, helping 
meet demand for cuts that are less popular 
domestically.

“For us in Ontario, an expanded market 
is a good thing, and more options for our 
processors are a good thing. We always 
treat these announcements with some de-
gree of wait and see because it takes time 
for people to make purchases and for the 
product to get there.”

Leblond said he doesn’t want to lay any 
blame for the high cost of beef on anything 
in particular, but did say more than 50 per 
cent of Canadian beef heads south to the 
United States.

“The U.S. is also a net importer of beef. 
We are in a global market, and a lot of fac-
tors are at play. I would love to get beef 
cheaper, but I also want to make sure every-
one in our supply chain is making money.”

Continued from page B8



B10 Thursday, March 26, 2026 The Wilmot-Tavistock Gazette - 2026 Farm Edition

Teresa Van Raay is looking ahead to 
three more years of advocacy on behalf of 
the province’s farmers.

Van Raay, a Dashwood native, was 
re-elected as an Ontario Federation of 
Agriculture (OFA) director-at-large in 
November 2025, beginning her third 
three-year term with the organization.

Before she was first elected to serve in 
the OFA, Van Raay was a director with 
Ontario Pork for 14 years—an experience 
she described as eye-opening as she got 
to hear about the issues that farmers in the 
industry were facing.

“I realized how many more issues there 
are,” she said. “When you look at taking 
on the diversity of concerns in all Ontario, 
it’s daunting.”

Van Raay said some of the most prom-
inent issues facing farmers in Ontario in-
clude trade and land use, which she noted 
is vital to the future of growing food in 
Canada.

“Once land is asphalted or cemented 
over, you’re not going to grow too much,” 
she said. “Getting the word out about how 
important it is for Canadians to grow our 
own food, that’s one of my biggest goals.

“The decisions made today affect our 
futures, and our next generation of farm-
ers,” she added.

When asked why she decided to seek a 
third term with the federation, Van Raay 
was clear that there’s still work to do 
when it comes to advocating on behalf of 
Ontario’s farmers.

“We’re not done yet,” she said. “It’s a 
big portfolio, but the people in our indus-
try who are elected to do this, all the ones 
who I’ve met, are in the positions for the 
right reasons. They want to make it better 
for their industry and for the next gener-
ations, all because we understand the im-
portance of growing food.”

Van Raay said she’s taking many 

lessons from her time as director-at-large 
so far as she looks ahead to at least three 
more years of representing farmers. She 
said networking remains one of the most 
vital parts of the work.

“One of the things that I love to do is put 
the right people together,” she said. “That 
can make a difference.”

Stepping outside the “agricultural bub-
ble” is also important when speaking 
about issues facing farmers throughout 
Ontario, according to Van Raay, particu-
larly with those not in the industry who 
live busy lives and may not be aware of 
those issues until they start seeing empty 
grocery store shelves.

“We are such a small population that 
we’re not getting the news out there,” she 
said. “If there comes a time that there’s a 
shortage, then people are going to stand 
up and be aware. But it might be too late 
if we haven’t realized the importance of 
food security in Canada.”

Van Raay said the upcoming municipal 
elections scheduled for later this year are 
an important issue that has her attention. 
With OFA regularly organizing all-candi-
dates meetings for elections, she said it’s 
important to present the correct questions 
to those who could be making decisions 
in council chambers in the future, ensur-
ing they understand their communities, 
particularly when it comes to land use.

“We don’t want to be collateral damage 
because no one’s thought about how a de-
cision might affect the farmer,” she said.

Ontario’s recent announcement about 
the amalgamation of conservation author-
ities also has Van Raay’s attention. Under 
the government’s plan, the province’s 36 
authorities will be consolidated into nine, 
removing representation from lower-tier 
municipalities.

“That’s a big deal,” she said. “One of the 
things we were really pushing with OFA 
is to have agricultural representatives.

“From what we did see, that’s not 

there. That’s very important to our 
communities.” 

A topic that has been getting more at-
tention, particularly after the COVID-19 
pandemic, has been mental health in the 
agricultural community—an issue that 
Van Raay said is close to her heart.

“It’s just become okay in the last seven 
or eight years to talk about it at the farm 
level,” she said. “When a farmer’s having 
a bad day, you just can’t take a week off. 
The pigs still have to be fed, or the crops 
still have to get planted.”

Speaking to farmers who may be strug-
gling with mental health, Van Raay said 
Ontario’s Farmer Wellness Initiative 
and the Guardian Network are programs 
worth highlighting. The Farmer Wellness 
Initiative provides mental health counsel-
ling to Ontario’s farmers, farm families 
and employees at no cost. 

The Guardian Network is a program 
driven by volunteers who are trained to 

identify those struggling with their mental 
health in the agricultural community, and 
Van Raay said she’d personally complet-
ed the training to become a guardian in 
the network.

“It’s a really good program,” Van Raay 
said. “The more we talk about it, the more 
it’s okay to talk about it.”

With such a wide range of issues need-
ing attention, Van Raay said OFA’s sup-
porting staff have made the expansive 
task manageable.

“It’s a great team, and a really diversi-
fied team,” she said.

With at least another three years ahead 
of her where she’ll be advocating for 
Ontario’s farmers, Van Raay said it’s her 
love for her home that will keep her going.

“It’s so important to have strong rural 
communities,” she said. “I love where I 
live. I love my Ontario. But we can’t keep 
coasting and think that somebody else is 
going to take up the baton.”

Teresa Van Raay begins third term with Ontario 
Federation of Agriculture

Teresa Van Raay was re-elected as an Ontario Federation of Agriculture director-at-large 
in November 2025, starting another three-year term of advocating for Ontario’s farmers. 

DAN ROLPH

Gazette Reporter

(CONTRIBUTED PHOTO)
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Ontario soybean farmers are watching 
global trade negotiations closely as un-
certainty around exports — particularly 
to China — adds to price pressure in a 
market already facing strong global crop 
supplies.

Brazil is expected to have a record 
soybean harvest in 2026, a development 
that analysts say will weigh on prices 
worldwide.

“There’s forecast to be record produc-
tion in Brazil, and when there’s strong 
production, that has downward pressure 
on price,” said Brian Innes, executive 
director of Soy Canada. “That’s the first 
thing to watch for prices in 2026. The sec-
ond is what happens globally with geo-
politics and tariffs.”

Innes said changes in trade relations be-
tween major economies — especially the 
United States and China — can have a di-
rect impact on the prices Canadian farm-
ers receive.

“Due to the Trump administration, tar-
iffs on soybeans have changed,” he said. 

“One thing to watch for 2026 is how the 
situation between the U.S. and China 
evolves, and how the situation between 
Canada and China evolves. That can have 
an impact on price if tariffs change.”

More than 70 per cent of Ontario’s soy-
bean crop is exported, with prices shaped 
by global demand, particularly from 
China. While China historically sourced 
much of its soybeans from the United 
States, it is increasingly turning to Brazil 
due to generally lower prices.

The Canadian and U.S. soybean mar-
kets are also closely linked through 
cross-border trade and processing, which 
could impact prices for Canadian farmers.

“Products flow back and forth across 
the border,” said Innes. “For exam-
ple, Ontario soybeans are shipped to 
Michigan, processed into soybean meal, 
and then shipped back into Ontario. 
Soybean meal and soybean oil trade back 
and forth across the border, and that’s 
why prices are very linked.”

Soybeans are priced on global bench-
marks — particularly U.S. futures mar-
kets — meaning Canadian prices move in 

step with broader world trends.
“The price that Ontario farmers see is 

based on what conditions Canada faces 
when exporting to the world, including 
China,” said Innes. “In the past, the differ-
ence between Michigan and Ontario was 
largely tied to exchange rates, but now, 
with global trade disruptions, Canada and 
the U.S. face different tariffs and different 
market conditions.”

Despite growing competition from low-
er-cost producers, Innes said Ontario re-
mains well positioned as a high-quality 

soybean supplier.
Ontario is a global leader in identi-

ty-preserved and food-grade soybeans, a 
niche market that allows farmers to com-
pete on quality rather than volume alone.

“We’re living in a time of unprecedent-
ed global uncertainty, and if market con-
ditions change for Canadian soybean ex-
ports, that will have an impact on price,” 
said Innes. “But Canadian soybeans have 
been flowing under strong export condi-
tions for some time, and that has meant 
strong demand for Ontario soybeans.”

Ontario soybean farmers face price pressure as 
China shifts buying and Brazil ramps up production

A combine harvests soybeans in an Ontario field, as farmers keep a close eye on global 
markets and trade uncertainties that continue to influence crop prices.

AMANDA NELSON

Gazette Reporter

(GAVIN FREGONA PEXEL PHOTO)
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519.655.2584 | info@canadafd.ca
Patrick Sommers | Tavistock, ON
Pressure Washers, Air Compressors, 
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In a region where farmland often tells 
the story before people do, Stephanie 
Susz’s story runs deep. Generations deep.

With family roots in Waterloo Region 
stretching back over seven generations, 
Susz comes from a lineage that helped 
shape the land itself. From the Snyder fam-
ily farms near what is now the Westvale 
subdivision to dairy operations and grain 
trading, her family history mirrors the 
evolution of agriculture in this region.

But what makes her perspective com-
pelling is not just where she comes from. 
It is how she has chosen to stay connected 
to it.

On paper, she didn’t remain on the 
farm. She built a career in agricultural 
finance through several awards and pro-
motions with TD Bank and now serves 
as vice-president of agricultural and com-
mercial banking at Kindred Credit Union. 
In practice, it is less a departure and more 
a continuation in a different form.

“I always felt like I had a foot in both 
worlds,” she says.

She found it interesting that the fami-
ly home was in New Hamburg while the 
farming operations were on the outskirts. 
Growing up, she worked on the farm, 
milked cows, drove tractors and showed 
cattle through 4-H, while also living in 
town. That dual perspective shaped how 
she sees agriculture today.

To Stephanie Susz, agriculture is not 
simply an industry. It is a community.

It is built on relationships, trust and a 
shared understanding of something fun-
damental. “We are working with the land 

and animals to make food to feed people,” 
she says. “There’s something so founda-
tional about that.”

That grounding is what ultimately pulled 
her into agricultural banking. A 4-H schol-
arship led to a summer internship with TD 
in agricultural lending. What began as an 
opportunity quickly reframed her under-
standing of what a career in agriculture 
could be.

“I didn’t even know that was a career,” 
she admits.

Farming itself has become harder to 
enter. The barriers are higher, the capital 
requirements steeper and the margin for 
error thinner. Since she grew up, the num-
ber of ways to be involved in agriculture 
has expanded.

Finance, technology, logistics and advi-
sory roles now play a critical part in sup-
porting farmers. It is why Susz encourages 
young people, including her own children, 
to look at agriculture not just as a produc-
tion, but as a broader ecosystem.

That evolution has been accelerated by 
technology. From robotic milking systems 
to GPS-guided equipment and data-driv-
en decision-making, modern farms are 
increasingly run as businesses as much as 
they are lived as a way of life.

But technology, she says, is a tool, not a 
replacement.

“It doesn’t replace intuition. It enhances 
it.”

Her commitment to agriculture extends 
beyond her professional role. As a leader 
with the Wilmot Agricultural Society and 
the New Hamburg Fall Fair, she sees first-
hand how much these traditions depend on 
community involvement.

Volunteers remain the backbone of the 
fair. While participation has grown in re-
cent years, the need is constant. Not just 
for hands, but for people who see value in 
preserving what the fair represents.

“These things don’t happen on their 
own,” she says. “If you enjoy coming to 
the fair each year, perhaps think about 
how you can contribute to ensure its con-
tinued success?”

A quieter challenge sits alongside that. 
Despite being an agricultural fair, there 
is often limited direct agricultural repre-
sentation during the event itself. Fewer 
animals. Fewer demonstrations. Fewer 
opportunities for people to connect with 
the source of their food.

It is something she hopes to change, 
though she understands the realities. 
Farmers are busy. Liability is a concern. 
Time is limited. Still, without that connec-
tion, something important risks being lost.

Then there is the issue she does not 
speak about lightly.

Land.
Ontario has been losing approximate-

ly 319 acres of farmland per day. At that 
pace, the long-term implications are diffi-
cult to ignore.

“We are already a net importer of food,” 
she notes, a reality that feels at odds with 
the quality of farmland in this region.

Closer to home, the proposed land as-
sembly in Wilmot brings that concern 
into focus. Even setting aside her personal 
connection, her question remains simple.

Why here?
It is not opposition to development. 

Growth is part of any healthy communi-
ty. But when some of the most productive 

farmland in the province is on the table, 
the decision carries weight.

For Susz, this is about more than acres. 
It is about identity.

She describes driving home and cresting 
the hill near New Hamburg, where farm-
land comes into view. That moment sig-
nals something deeper than geography. It 
signals belonging. And it feels like home.

To imagine that landscape replaced is 
not just a visual change. It is a shift in how 
this community understands itself.

Because agriculture, as Susz sees it, has 
never been just about the past.

It is about whether communities like 
ours still recognize its value enough to 
protect what comes next.

Deep Roots, New Roles: Stephanie Susz on Agriculture 
in Wilmot Today 

Stephanie Susz, vice-president of agricul-
tural and commercial banking at Kindred 
Credit Union, draws on deep family roots 
in Waterloo Region to help support and ad-
vocate for the future of agriculture in the 
community.

SCOTT DUNSTALL

Gazette Correspondent

(CONTRIBUTED PHOTO)
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Behind the peaceful facade of endless 
country roads and open fields, many farm-
ers are carrying a heavy load.

The stress of running a farm business, 
the isolation of rural life, family and suc-
cession pressures, unpredictable weather 
and volatile markets can all take a serious 
toll on mental health. And while the stig-
ma around mental health in agriculture 
may be slowly easing, it has by no means 
disappeared.

Rev. Matthew Isert Bender, executive di-
rector of the Interfaith Counselling Centre 
in New Hamburg, said one of the first 
things people need to understand is farmers 
are not immune to the same mental-health 
challenges faced by everyone else.

“They’re humans living life like every-
one else,” he said. “There’s a bit of the 
idyllic sense, the rural countryside, that ev-
erything is tranquil and peaceful and beau-
tiful. … But they deal with all the issues 
of stress, anxiety, addictions, relationship 
struggles. Those things are there.”

In fact, he said some research suggests 
farmers may be facing those struggles at 
even higher rates than the general popula-
tion. He pointed to figures showing 45 per 
cent of farmers reported high levels of per-
ceived stress, 57 per cent met the classifi-
cation criteria for anxiety and 35 per cent 
for depression.

Part of that, he said, comes from the 
sheer weight of the job.

“Farmers are leading a big business,” he 
said. “There’s big dollars with quite a few 
variables you don’t control.”

Those variables can include weather, 
commodity prices, equipment breakdowns, 
labour shortages and family dynamics – all 
while often working from home in relative 
isolation.

That isolation has changed over time, 
too. Isert Bender said older, more la-
bour-intensive styles of farming often 
created natural opportunities for social 
connection and conversation. Neighbours 
worked together more often, and those ev-
eryday interactions created space to talk 
about life’s struggles.

“You ended up talking a bit about your 
relationship, a bit about parenting, a lit-
tle bit about your own mental health,” he 
said. “Those are organic places for natural 
processing of normal life struggles. I don’t 
think they’re as available now as they once 
were.”

Today, with larger farms, more auto-
mation and fewer day-to-day interactions 
with neighbours, those social supports of-
ten have to be created intentionally.

That is one reason the Interfaith 
Counselling Centre tries to make itself vis-
ible and accessible in the rural community. 
Founded to provide counselling in a rural 
setting, ICC offers generalist counselling 
for people across Wilmot, Wellesley and 
surrounding rural areas, including farm 
families. The centre also works to ensure 
its counsellors understand the realities of 
rural and agricultural life so they can meet 
farmers where they are.

“If it’s planting season and a farmer’s 
really stressed, and the counsellor’s like, 
‘Well, you’ve just got to really take your 
break and shut down’ … they’re not com-
ing back,” Isert Bender said. “You don’t 

get it.”
Instead, he said support has to be practi-

cal and grounded in the life farmers actu-
ally live.

“Can you take at least 20 minutes? Shut 
the tractor off, eat for 15 minutes and may-
be put your head back on your tractor seat 
for five minutes. Just close your eyes and 
breathe slowly for five minutes to let your 
nervous system reset just a wee bit.”

Most importantly, he wants farmers to 
know struggling does not mean they are 
weak.

“It’s not a sign of your weakness. It’s a 
sign of your humanness,” he said. “You’re 
impacted by things. … And you also don’t 
have to carry it alone.”

That support can begin with a trusted 
friend, breakfast with another farmer or a 
call to a counselling agency or helpline. He 
says talking about the stress does not make 
it worse. More often, it is the first step in 
loosening its grip.

“If you acknowledge it, accept it, name 
that this is a reality, it often is the first step 
to starting to reduce the power of it.”

And while he spoke with a bit of that 
gentle bluntness – the kind of language 
many farmers may respond to – he was 
also clear about the stakes.

“If you don’t care for this, it’s going to 
really mess you up and your relationships,” 
he said. “The amount of farmers struggling 
with addiction, the amount of farmers who 
end up suiciding … this, all of a sudden, is 
far from a laughable, joking matter.”

For farmers who need help, there are 
supports available.

Farmer mental-health resources
•	 Interfaith Counselling Centre: Rural 

counselling support based in New 
Hamburg for Wilmot, Wellesley and 
surrounding communities. Call 519-
662-3092; email admin@interfaith-
counselling.ca; or visit www.inter-
faithcounselling.ca.

•	 Agriculture Wellness Ontario: A free 
suite of mental-health programs for 
Ontario’s agriculture community, 
managed by the Canadian Mental 
Health Association, Ontario Division. 
AWO includes the Farmer Wellness 
Initiative – free individual counsel-
ling; the Guardian Network – volun-
teer suicide-prevention network; and 
In the Know – mental-health literacy 
workshop tailored to agriculture. Visit 
www.agriculturewellnessontario.ca.

•	 Do More Agriculture Foundation: 
National non-profit focused on men-
tal health in agriculture. Visit www.
domore.ag.

•	 Farm Credit Canada: Rooted in 
Strength campaign with resourc-
es on stigma, self-care, supporting 
family members and real farmer sto-
ries. 4-h-canada.ca/healthyliving/
mentalhealth

•	 Ontario Federation of Agriculture: 
Mental-health resources page in-
cluding distress supports and 
ConnexOntario’s 24/7 helpline. Call 
1-866-531-2600; or visit ofa.on.ca/
resources/mental-health-resources/.

•	 4-H Canada: Mental-health and 
healthy living resources for youth, 
families and volunteer leaders. 
Visit4-h-canada.ca/healthyliving/
mentalhealth. 

Farmer mental health matters: Reaching out is not 
weakness, it’s maintenance
GALEN SIMMONS

Regional Editor
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On a quiet, dead-end gravel road just 
outside New Hamburg, Linda and Kendra 
Danner are proving a small piece of land 
can produce a surprisingly large amount 
of food.

Together, the mother-daughter team run 
Green Hart Farms, a two-acre vegetable, 
flower and seedling operation focused on 
growing fresh produce for local families 
while keeping the business sustainable – 
environmentally and financially.

“We have just two acres that we use 
for the vegetables,” Kendra Danner said. 
“We have indoor growing space like hoop 
houses, and we have outdoor growing 
space, and we do flowers, seedlings and 
vegetables.”

Green Hart Farms grew out of a need to 
diversify the family farm. Kendra Danner 
grew up on the property, which had 
long operated as a sheep farm under her 
mother, Linda Danner. But when Kendra 
Danner turned 18, she began to see vege-
tables as a way to create another source of 
income from the land.

“We needed to start something else to 
bring in some more income, so that’s kind 
of where the vegetables came out of,” she 
said.

Before launching the business, Kendra 
Danner volunteered on a couple of farms 
to learn how to build that kind of opera-
tion. Green Hart started small at a small 
farmers’ market before growing into a 

larger direct-to-consumer business. Over 
time, Linda Danner became more in-
volved, and the two are now partners in 
the venture.

While the farm once sold heavily 

through farmers’ markets, the business 
shifted after the COVID19 pandemic 
toward a community-supported -agri-
culture-style subscription model, which 
Green Hart calls its veggie box program. 
Last year, the farm supplied produce to 
more than 200 families through weekly or 
biweekly boxes.

“Our primary business is through our 
veggie box program,” Kendra Danner 
said.

Customers sign up at the start of the 
season, giving the farm more predictable 
income early in the year when seeds, sup-
plies and soil inputs must be purchased. 
Then, starting in May, they receive a box 
of vegetables each week or every other 
week based on what is being harvested.

“It’s a really good way to get fresh 
food,” Kendra Danner said.

Most of the farm’s sales now happen 
online, largely because of its tucked-away 
location.

“Our location isn’t very good,” she said. 
“It’s a really small gravel road, so nobody 
really comes down.”

That privacy can be nice, she added, but 
not when it comes to putting up a roadside 
sign to attract customers.

“If you put a road sign on our road, the 
only people that see it are the milkman 
and the neighbour.”

Green Hart Farms grows local food and a different 
path for small-scale farming

Linda and Kendra Danner show off some recently harvested radishes at Green Hart Farms 
near New Hamburg.

GALEN SIMMONS

Regional Editor

(PHOTOS COURTESY OF GREEN HART FARMS)

Continued on page B15
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Still, what the farm may lack in drive-by 
traffic, it makes up for in efficient use of 
space. Green Hart uses both outdoor fields 
and hoop houses to maximize production, 
especially early in the season. Lettuce, 
green onions and radishes might go into a 
hoop house first, then tomatoes are planted 
right into the same space as those earlier 
crops are finishing.

“You can grow a lot of food in a small 
space,” Kendra Danner said.

That kind of intensive growing requires 
careful attention to soil health. The Danners 
use compost, dried hen manure, worm cast-
ings and compost tea to keep the soil pro-
ductive without synthetic pesticides or fun-
gicides. They also work to build and sup-
port a natural environment that encourages 
natural predators to manage pests, planting 
perennials and pollinator habitat to support 
beneficial insects like ladybugs that eat 
aphids, a pest gardeners and farmers know 
all too well.

“If you can support the predators, it kind 
of helps with your pest control,” Kendra 
Danner said.

That balance is part of the farm’s broader 
approach to sustainability, though Kendra 
Danner said sustainability in agriculture 
has to mean more than just environmental 
stewardship.

“One of the biggest problems with agri-
culture is actually financial sustainability,” 
she said. “In order to take a lot of those ini-
tiatives, you need money.”

That reality is one reason Green Hart’s 
model works. On a farm with 100 acres 

available, the Danners use only two to grow 
vegetables, focusing on intensive produc-
tion, direct marketing and low overhead 
instead of investing in costly, large-scale 
equipment or buildings.

For young people trying to get into farm-
ing, Kendra Danner says this kind of model 
offers a path forward.

“You can actually get started on a smaller 
amount of land, and you can actually even-
tually be able to make something,” she said. 
“You just don’t need the huge investment 
up front that you might for cash crop or 
something.”

For Green Hart Farms, that means grow-
ing more than vegetables. It means growing 
a business rooted in local food, family part-
nership and a sustainable vision of what the 
next generation of farming can look like.

To learn more about Green Hart Farms, 
visit greenhartfarms.ca.

As low as $50 per hour (+ HST)
Full 3 year/3000 hour warranty
Kubota Silver Maintenance Plan

• 168HP Premium Tractor
• 50km/h KVT transmission
• LED lighting package
• Front axle and cab suspension
• 12” ISOBUS K-Monitor

• 4 rear remotes
• Michelin Agribib tires
• Auto steer ready
• Loader ready

3981 PERTH LINE 26, STRATFORD, ON   •   519.273.1740   •   WWW.DSDOWNHAM.CA

M7-174P-KVT

LEASE
ME TODAY

Bill Baker:
Cell: 519.274.0117

Andrew Heida
Cell: 519.274.1822

Kendra Danner harvests a bunch of carrots 
grown in the hoop house. Linda Danner washes freshly picked garlic on the farm.

Linda Danner weeds the onion patch at Green Hart Farms.

Continued from page B14
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Jeremy Berger
Owner 

519-274-0160

• NEW INSTALLATIONS • RENOVATIONS • REPAIRS 
• SEWER CAMERA  • WATER SOFTENERS  

• WATER HEATERS • A MINI EXCAVATOR FOR SEWER 
WATER AND HYDRO TRENCHING AND TILE REPAIRS

NO JOB TOO BIG OR SMALL

(14 yard bins for rent anything from yard clean up to a roof or renovation)

bergerplumbing.ca

FROM OUR FARM 
TO YOUR TABLE

We also sell Quark, Curds & Homegrown Beef
Gift Baskets and Gift Certificates

Call 519-662-4967 or orders@mountainoakcheese.ca
Join Us For the Oxford County Cheese Trail

BIG CHEESE DAYS
Tours & Tasting Every Saturday in May

Checkout www.mountainoakcheese.ca for more information
Mountainoak Cheese 3165 Huron Road, New Hamburg

HOURS: Monday - Saturday: 9am - 5pm | Closed: Sundays and holidays

IT’S LOCAL, 
IT’S GOUDA, 
IT’S GOOD

One of Perth County’s most progressive 
manufacturing companies is continuing to 
grow.

Nuhn Industries, located on the west-
ern edge of Sebringville, is in the process 
of building a new 148,000-square-foot 
warehouse and assembly plant across the 
road from its main facility, creating addi-
tional space to expand its growing line of 
manure-handling equipment.

The expansion reflects the company’s 
continued success both locally and inter-
nationally, with its signature red-and-gold 
equipment recognized across Ontario, 
Canada, North America and beyond.

The company traces its roots back to 
1902, when Simon Nuhn opened a small 
blacksmith shop in Wartburg, just north 
of the current Highway 8 location. Nuhn 
Industries later relocated to Sebringville 
in 1984, where it has continued to grow 
into a global manufacturer.

Today, the company produces between 
200 and 300 manure tanks each year, 
along with hundreds of manure pumps, la-
goon crawlers and alley manure vacuums.

Speaking last week, Nuhn Industries 
vice president Ian Nuhn said innovation 
continues to drive the company’s growth. 

Nuhn was the first manufacturer to design 
and produce manure crawlers used to mix 
and agitate large manure lagoons, with 
more than 800 units now in operation 
worldwide.

The company’s newest product – a 
self-propelled manure vacuum designed 

for large, free-stall barns – has also gained 
strong traction in the market. According 
to Nuhn, the company is currently man-
ufacturing and selling approximately one 
unit per week to customers around the 
world.

Nuhn Industries exports the majority 

of its products with about 60 per cent of 
equipment destined for the United States, 
30 per cent remaining in Canada and 
the remaining 10 per cent shipped 
internationally.

Its customer base is largely made up of 

Nuhn Industries expanding again with new 
Sebringville facility

Nuhn Industries in Sebringville continues to expand as one of Ontario’s fastest-growing agricultural equipment manufacturers.

GARY WEST

Gazette Correspondent

(IAN NUHN PHOTO)

Continued on page B17
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COLEMAN
EQUIPMENT INC.

3541 Trussler Road
New Dundee, ON N0B 2E0

P: 519-696-2213
1-800-265-8945

www.coleman-equipment.com
Email: sales@coleman-equipment.com

dairy operations, accounting for about 60 
per cent of sales, followed by hog farms at 
40 per cent and beef operations at roughly 
10 per cent.

In addition to manufacturing, the com-
pany maintains strong connections with 
the agricultural community through farm 
and dairy shows, including the upcom-
ing Canadian Dairy Expo in Stratford on 
April 1 and 2.

As the company continues to expand, it 

also remains an important employer in the 
region, with plans to grow its workforce 
to approximately 250 employees while 
contributing to Perth County’s economy.

The business remains family-operat-
ed, with Ian Nuhn working alongside his 
father, Dennis Nuhn – a member of the 
Perth County Agricultural Wall of Fame – 
as well as his mother Marilyn Nuhn, who 
oversees human resources, and his wife, 
Linda Nuhn, and their two daughters.

Continued from page B16

Construction is underway on a new 148,000-square-foot assembly and warehouse facility 
at Nuhn Industries. The new building will feature 18 12-metric-tonne bridge cranes and 
floor scales to support loading for the company’s fleet of transport trucks.

A portion of Nuhn Industries’ inventory of manure-handling equipment, which is distribut-
ed to customers locally and around the world.

(GARY WEST PHOTO)
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In the late 19th century, Ontario farm-
ers thought fondly of common buckthorn 
(Rhamnus cathartica), a small, shrubby 
tree brought here from its native range in 
Europe and Asia. 

It grows quickly, forming dense thick-
ets that make excellent windbreaks and 
hedgerows. As an added benefit, it was 
considered medicine for various condi-
tions including constipation and rheu-
matism. As farming spread throughout 
Ontario, so did buckthorn, framing fields 
throughout the province.

In the 21st century, buckthorn is known 
as one of the most widespread and trou-
blesome plants on the landscape. Able to 
thrive in sun or shade and a wide range 
of soils, it’s now found in woodlots, hy-
dro corridors and along roadsides and 
riverbanks across all of southern Ontario. 
Whether you're driving a sideroad or 
wandering your local trails, there's likely 
a buckthorn in sight both ahead and be-
hind you.   

The problems with buckthorn are plen-
tiful. Classified as a noxious weed under 
Ontario’s Weed Control Act, our farmers 
are probably aware of the agricultural 
issues. Over winter, buckthorns host the 
soybean aphid (Aphis glycines matsumu-
ra), an invasive insect that feeds on the 
crop, reducing yields. It also hosts the 
fungi that causes oat crown rust (Puccinia 
coronata corda. f. sp. avenae) and bar-
ley crown rust (Puccinia coronata var. 
hordei), which cause serious damage to 
these grains. For these reasons alone, 
buckthorn is an often-used example 
when discussing the economic impacts 
of invasive species on industry, which the 

Invasive Species Centre recently estimat-
ed could be as high as $3.6 billion each 
year in Ontario.

Buckthorn's impact on our natural 
world is more severe. As is the case with 
many plants introduced from abroad, 
buckthorn is of little ecological value 
to local insects and wildlife. Deer, for 
example, avoid browsing buckthorn in 
favour of just about anything else. This 

puts additional pressures 
on other food sources, re-
ducing opportunities for 
those species to spread 
while more buckthorn fills 
the void. On the flip side, 
many of our most com-
mon birds, like American 
robins (Turdus migratori-
us) and cedar waxwings 
(Bombycilla cedrorum), 
will feed on buckthorn ber-
ries. Unfortunately, these 
provide them little nutri-
tion and have a notable lax-
ative effect. The birds fly 
away full but poorly nour-
ished and quickly pass the 
seeds elsewhere, furthering 
the spread of buckthorn. 

Once buckthorn has tak-
en root, it's likely to form 
dense thickets with alarm-
ing speed. The shade pro-
duced can severely limit 
nearby plants’ access to 
sunlight. For all but their 
most shade-loving neigh-
bours, this is likely a kiss 
of death.  

Buckthorn's impact on 
soil is just as vicious. Its 

leaves are high in nitrogen, and when they 
decompose, they deliver that nitrogen 
to the soil. This may sound like a good 
thing, but it's important to understand 
that our native plants, species that could 
have been found here long before settle-
ment, generally prefer much lower levels 
of nitrogen than those brought here from 
elsewhere. Buckthorn's impact on the 
soil makes it less suitable for natives and 
more friendly to exotic species. Where the 
spread of buckthorn leads, other species 
of questionable ecological value follow. 

Public lands, benefit from large-scale 
solutions and the experience of practiced 
professionals. Private lands are a different 
beast. Most of us may not even recognize 
buckthorn to see it, let alone understand 
how best to battle this scourge.

Buckthorn is a tall understory shrub 
with multiple stems that can eventually 
reach the heights of a small tree, some 
six to eight metres. Its grey-brown bark 
is often cracked or flaky and dotted with 
small spots called lenticels. Leaves are 
egg-shaped with jagged edges and veins 
that curve towards the tip. You'd think its 
characteristic thorns would be the tell-
tale sign, but there's a more distinctive 
trait: look just beneath the bark for a lay-
er of orange tissue called the cambium. 
Any of the popular plant-identification 
apps should prove reliable in confirming 
identification.

Strategies for removal depend on size. 
The Ontario Invasive Plant Council of-
fers a comprehensive Best Management 
Practices document on their website, on-
tarioinvasiveplants.ca, which is full of ex-
cellent advice.

Seedlings and small plants are easy to 
pull by hand. Be sure to get as much of 

the root as possible and tamp down the 
disturbed soil after. Saplings will like-
ly require use of a weed-pulling tool as 
the roots hold soil firmly. Removed ma-
terials are best stashed in a sealed bin or 
contractor bag for a year before disposal. 
When that's not possible, hang the plant 
upside-down from a nearby branch with 
its roots exposed to sunlight.

Significant challenges come when you're 
dealing with mature buckthorn. The most 
common approach is to cut it down close 
to soil level. Girdling can work but is not 
nearly as effective. With either approach, 
be prepared to manage resprouts for up to 
three years. Stumps can be tarped over to 
minimize resprouting.

Making the best use of your time is key 
to long-term success. Removing a dozen 
trees is a great start, but preventing three 
dozen from spreading their seeds may be 
an even greater victory. Prioritize the re-
moval of females before they start fruit-
ing in July. Lob off all branches in reach 
while waiting for girdling to do its job. 

The next two years are critical. 
Buckthorn can produce a huge number of 
seeds, which stay viable for many years 
after they fall. Expect those to sprout. The 
best defense is to introduce competition by 
planting natives. An outstanding choice is 
black elderberry (Sambucus nigra) which 
has leaf-out and leaf-fall timing similar to 
buckthorn. Another suitable choice might 
be northern spicebush (Lindera benzo-
in) which is fast-growing and plentiful 
around these parts. Look for local native 
plant sales and nurseries to source these 
and other suitable choices. If planting 
isn't an option, consider mulching or tarp-
ing the exposed soil to help suppress that 
next generation of buckthorn.

Buckthorn: A prickly problem

Common buckthorn is known as one of the most troublesome plants in the landscape, causing as much as $3.6 billion in damage to 
Ontario’s agricultural industry.

JASON RAMSAY-BROWN

Grant Haven Media columnist

(JASON RAMSAY-BROWN PHOTO)

Partnering to Build your Farm’s 
Financial Success.

• Progressive Tax & Compensation Planning
• Succession & Estate Planning
• Buys, Sells, & Transfers of Farms
• AgriInvest & AgriStability Application Assistance
• Assistance With New Entrant Programs

Small town values.
Downtown expertise.

Listowel, ON
(519) 291-3040

wardanduptigrove.com
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We speak fluent farmer…
BBEECCAAUUSSEE  WWEE  FFAARRMM  TTOOOO!!

• DRILLED WELLS• DRILLED WELLS
• PUMP SYSTEMS • PUMP SYSTEMS 
• BORED WELLS• BORED WELLS
• WATER GUARANTEED• WATER GUARANTEED

Call us FIRST for great deals on new Call us FIRST for great deals on new 
wells & pump systemswells & pump systems

LUCANLUCAN
• • (519) 227-0057 • 1-888-535-4455(519) 227-0057 • 1-888-535-4455

www.haydenwaterwells.comwww.haydenwaterwells.com info@haydenwaterwells.cominfo@haydenwaterwells.com
EAT… SLEEP… DRILL.EAT… SLEEP… DRILL.

Local agriculture is not just an industry, it’s the 
backbone of our communities

There are few better places to 
live and work than rural south-
western Ontario when it comes to 
access to local food.

In our communities, fresh 
meat, eggs, milk, produce and 
grains are not abstract products 
shipped in from far away. They 
are grown, raised and harvested 
by our neighbours. They are the 
result of generations of knowl-
edge, hard work and stewardship 
on the farms that surround us. 

That kind of proximity to our 
food system is something many 
people elsewhere in the world 
and in our country no longer 
have, and it is worth recognizing 
and protecting.

Local agriculture feeds our 
families, but it also does much 
more than that.

Farmers help drive the local 
economy by supporting local 
businesses – equipment dealers, 
feed mills, veterinarians, seed 

suppliers, processors, truckers, 
retailers and countless other 
small businesses. They spon-
sor local sports teams, donate to 
community fundraisers, volun-
teer with service clubs, support 
fairs and 4-H, and consistently 
show up whenever their commu-
nities need them. 

In many ways, the strength of 
our rural communities is insep-
arable from the strength of the 
farm families who live and work 
among us.

That’s why supporting local 
agriculture cannot be limited to 
a slogan or a feel-good message 
during planting and harvest sea-
son. It has to mean something 
real.

It has to mean understanding 
the pressures farmers face every 
day, from fluctuating commod-
ity prices, high input costs and 
uncertain economic conditions 
to labour shortages, shifting gov-

ernment policy, severe weather, 
climate change, pests, disease 
and the simple reality that much 
of what determines a farm’s suc-
cess is outside a farmer’s control. 

It has to mean recognizing 
farming is not just a lifestyle, but 
a business built on slim margins, 
long hours and enormous risk.

And it should also mean giv-
ing farmers the support they 
need not only economically, but 
personally. As we highlight in 
the farm edition included as a 
separate section in this edition of 
the newspaper, the stress farmers 
carry is real, and so is the need 
to stand behind them when times 
are tough.

If we value fresh local food, 
vibrant rural communities and a 
strong local economy, then we 
must value the people who make 
all of that possible.

So, while you’re reading about 
farmers and the issues they face 

both close to home and further 
afield, let’s remember and be 
grateful we live where local food 
is abundant and close at hand. 
Local farms keep money circulat-
ing in the local economy and the 
farmers who work day and night 
to keep those farms running sup-
port community life far beyond 
the farm gate.

Agriculture is central to the 
identity of our local communi-
ties and farmers face real pres-
sures that deserve public under-
standing and support. Supporting 
farmers means buying local when 
possible, advocating for fair pol-
icy and recognizing their broader 
contribution to community life.

After you’re done reading this 
week’s paper, go ahead and thank 
a farmer, buy something they 
grew, raised or produced, and pay 
just a little more attention to all 
the things, large and small, farm-
ers do for our communities.

By Galen Simmons

FROM THE 
EDITOR'S 

DESK

Thank a Farmer! Thank a Farmer! Thank a Farmer!Thank a Farmer!  
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TO ORDER OR 
FOR MORE INFORMATION

VISIT OUR WEBSITE:
www.rothsmaple.com

PICK UP LOCATION:

4003 Road 104, 
Shakespeare

Maple Syrup in Plastic Bottle
Available in 4L, 2L, 1L, 500ml, 250ml and 100ml Maple Syrup 

in Glass Bottle or Glass Jar
Available in 1L

Maple Syrup in Glass Maple Leaf
Available in 500ml, 250ml and 100ml

Maple Syrup in Glass Bottle
Available in 500ml, 375ml and 250ml

Maple Butter
Available in Large or Small

Maple Candy
Available in Large or Small

Maple Syrup
Available in

Golden, Amber,
or Dark

SERVING WILMOT 
TOWNSHIP FOR 

41 YEARS!

We Will Help You Make Anything

3504 Bleams Road, New Hamburg, ON
519-662-1952 | cress-ridge.com

Welding Tig - Mig - Stick - Oxy Act
Custom Fabrication

Millwrighting - On & Off Site 
Machining

Custom Repairs

Women play a critical role in Canadian 
agriculture, but also face significant barri-
ers to participation. 

A lack of resources and recognition 
leads to underrepresentation of farm op-
erators and of farm operators in leader-
ship roles within agricultural businesses 
and organizations. The growing skills 
gap across the agricultural sector makes it 
imperative to advance gender equity and 
increase women’s participation in all as-
pects of farming.

Farm Credit Canada (FCC) estimates 
that achieving revenue equity—with fe-
male farm operators earning on average 
revenues in line with male farm oper-
ators—would add an additional $5 bil-
lion to agriculture's GDP contribution. 
Achieving gender parity in the number of 
farm operators would magnify these eco-
nomic benefits. 

Recognizing the existing contributions 
of women could attract more women to 
the industry, which itself is a function 
of elevating the status of women’s con-
tributions equal to those of men. FCC 
estimates that almost 88,000 addition-
al female farm operators will need to be 
counted to achieve gender parity by 2026. 
75 per cent are already farming but unrec-
ognized as operators, and 25 per cent of 
these will need to be new entrants.

In the 30-year period spanning 1991 to 
2021, the percentage of female farm op-
erators in Canada increased from 25.7 per 
cent to 30.4 per cent. This upward trend 
is expected to continue, with the propor-
tion of female farm operators expected to 
reach 31.1 per cent in 2026. 

While encouraging, it’s important to 

note that this trend is largely explained 
by men leaving the industry, not by more 
women joining. Farm consolidations and 
an aging farm population have reduced 
the total number of farm operators across 
Canada over time, with the number of men 
falling faster than the number of women. 

While the proportion of women farmers 
has been steadily rising, the actual num-
ber of women in farming has not grown 
much. In fact, between 2016 and 2021, 
the number of female farm operators grew 
for the first time since 1991, but only by 
2.5 per cent – translating to less than 
2,000 additional farm operators. Women 
are also still less likely than men to be the 
sole decision-maker on the farm.

Female farm operators face very differ-
ent economic circumstances than male 
farm operators. Female operators tend to 
have smaller operations and lower farm 
incomes. The median farm operating rev-
enue bracket is the same for both men and 
women at $50,000 to $99,999. But ap-
proximately 58.6 per cent of female farm 
operators work on farms that reported 
less than $100,000 in revenues, compared 
to 51.1 per cent of male farm operators, 
based on the most recent census data from 
2021. Conversely, only 17.9 per cent of 
female farm operators were employed on 
farms with revenues of $500,000 or more, 
compared to 21.9 per cent of their male 
counterparts. Women have gained some 
ground in recent years in high-value mar-
kets for products such as beef, poultry, 
and eggs. Men continue to dominate the 
grains and oilseeds market.

In the fall of 2024, FCC interviewed 
women working in Canada’s agriculture 
sector to learn about their experiences. 
Overall, these producers felt that things 

are slowly changing for the better. Yet 
women still face barriers to full participa-
tion in farming.

The public still expects farmers to be 
male. In many farm families, the man is 
stereotypically labelled the farmer, while 
the woman is labelled a farm wife. Girls 
growing up in farm families may not feel 
encouraged to participate in the more op-
erational aspects of farming. 

This early socialization can shape how 
women perceive their roles on the farm 
and their confidence in engaging in all 
aspects of farming as adults. Women 
also tend to be expected to take on more 
household and child-rearing responsibili-
ties and often provide economic stability 
for their families through off-farm em-
ployment, making it more difficult to en-
gage in production work.

Women reported that they often feel like 
they must prove that they are as knowl-
edgeable, skilled and capable as their 
male counterparts, and often feel judged 
to be less competent because of their 
gender. And that non-production roles 
dominated by women, like accountant or 
finance manager, are often deemed not as 
important as operational roles that tend to 
be male-dominated.

Men are more likely to inherit the farm 
over women, as tradition dictates that 
these resources be passed from fathers 
to sons. Women are often excluded from 
succession planning and, in large part, are 
still expected to marry into farm families 
if they want to participate in farming.

Numerous aspects of farming were not 
designed with women in mind. For ex-
ample, most farm equipment is tailored 
to the male physique, and these design 
limitations can make it more difficult for 

women to engage in the physical aspects 
of farming.

Many women shared that their views on 
their own potential were shaped by what 
they saw represented as they grew up, 
which typically was men as decision-mak-
ers on the farm and women in supportive 
roles. A lack of representation of female 
leadership in agriculture can make it diffi-
cult for younger women to feel confident 
that they can take on leadership roles.

Women in farming are more isolated 
than their male counterparts and have 
less access to networking, mentorship and 
support. As agriculture continues to be a 
male-dominated industry, most execu-
tive and board positions within agricul-
ture continue to be held by men. Women 
generally have less access to a network of 
like-minded peers sharing similar strug-
gles, whom they can lean on for support 
and advice, and often find themselves the 
only woman in the room. 

This can be both challenging and in-
timidating. Women also face barriers to 
attending in-person networking events, as 
they are often juggling childcare and off-
farm work.

The labour needs of Canada’s agricul-
ture sector are changing. 

In this era of digital agriculture and 
data-driven decision-making, there is a 
growing need for highly skilled farm la-
bour. Reflecting this need, there has been 
an overall upward trend in educational 
attainment among the agricultural labour 
force in recent years, with fewer workers 
having no formal qualifications and more 
with college and university degrees. 

This trend is even more pronounced for 
women, who are more likely to be highly 

Breaking barriers: Women in Canadian agriculture
FARM CREDIT CANADA

Submitted to the Gazette

Continued on page B21
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6375 Airport Drive, 
Lucan

GENERAL AIRSPRAY LTD.
Aerial Application Services

Paul or David Hodgins

519-227-4091
genairspray@hotmail.com

• Fungicide • Insecticide • Dry/Liquid Fertilizers 
• Cover Crop Applications Available

Einwechter Limited: 1160 Puddicombe Road, New Hamburg, ON N3A 2W5 | Phone: (519) 662-1088  

READY FOR 
2026 HARVEST

EINWECHTER L
T
D

Flat Storage  I  Bulk Trucking
Buyer & Seller of Corn, Soy & Wheat

“Supporting Rural
Communities”

Providing accounting, financial
reporting and tax planning services

for our diverse rural and urban community.

125 Ontario St. Stratford
Phone (519) 271-7581 Fax (519) 271-2737

E-Mail: office@famme.ca 

25 Water Street North, P.O. Box 1228
St. Marys, Ontario
Phone (519) 284-1030
Fax (519) 284-4393
E-Mail: st.marys@famme.ca

210 Oxford Street, E.
London, Ontario
Phone (519) 432-1663
Fax (519) 432-7662
E-Mail: london@famme.ca

Famme & Co.
P r o f e s s i o n a l  C o r p o r a t i o n
C H A R T E R E D  P R O F E S S I O N A L  A C C O U N T A N T S

educated than their male counterparts. In 
2021, nearly one-quarter of female farm 
operators possessed at least a bachelor's 
degree, compared to only 14.5 per cent of 
male farm operators. 

The proportion of female farm opera-
tors without any formal education was 
only 9.3 per cent, notably lower than the 
18.2 per cent observed among male farm 
operators. 

The current gap in educational attain-
ment between female and male farm op-
erators is greatest for operators aged 30 to 
39. Within this age cohort, 36 per cent of 
women have a university education, com-
pared to only 17 per cent of men.  

A high level of educational attainment 
makes it easier for women to take ad-
vantage of new tools and technologies of 
farming as they emerge. Many of these 
innovations are making it easier to over-
come some of the physical and social bar-
riers that women in agriculture have faced 
in the past. 

A growing number of female farm op-
erators are adopting new production tech-
nologies—things like automatic guidance 
steering and GIS. These tools can make 
it easier for women to achieve work-life 
balance. Women who are highly educat-
ed are also well positioned to be thought 

leaders and champions of the agriculture 
industry, playing a leadership role beyond 
the farm level.  

Women working in agriculture also 
continue to demonstrate a strong entre-
preneurial spirit, leveraging their skills 
and expertise to enhance the value of what 
they produce. Women have been driving 
the emerging trend of direct-to-consumer 
sales of farm goods, with farms run exclu-
sively or jointly by female operators being 
much more likely to adopt this marketing 
strategy. There are also a growing num-
ber of women working on farms produc-
ing organic goods and using sustainable 
energy sources and technologies. Women 
are also carving out space for themselves 
in growing niche markets, like sheep and 
goat production.

There is a lot of work that needs to be 
done to achieve gender equity in Canadian 
agriculture. Currently, the industry falls 
behind wholesale and retail, finance, ed-
ucation, health care and several other 
industries in terms of women’s partici-
pation. Women in agriculture today are 
highly educated and driven, with strong 
business acumen. They are well equipped 
to foster innovation and accelerate new 
methods, tools, and technologies on the 
farm. At a time when productivity growth 
in Canadian agriculture is stagnating, 

leveraging their skills and entrepreneur-
ial spirit will reap significant economic 
benefits.

Here are some potential strategies to 
consider:  

•	 Increase the visibility of women in 
agriculture. Recognizing the im-
portant work that women are al-
ready doing on farms and in board-
rooms across Canada is critical.

•	 Enhance mentorship and network-
ing opportunities. This will help to 
reduce isolation and build commu-
nity for women navigating the ag-
riculture and food space. Programs 
like AgriMentor, that pair new and 
established women farmers with ex-
perienced mentors, and events like 
Advancing Women Conferences, 
can foster useful connections for 
women, helping to address time 
and cost barriers women often 
face when engaging in networking. 
Virtual initiatives can also help to 
make networking more accessible. 
The National Women in Agriculture 
and Agri-Food Network project is 
one example of a growing network 
that connects women in farming 
through both in-person and virtual 
initiatives.

•	 Ensure that women have equal 
opportunity to take on leadership 

roles. This requires not only reduc-
ing gender bias in promotion and 
hiring, but also ensuring women 
are supported in stepping into lead-
ership roles when the opportunity 
arises, through access to things like 
flexible work arrangements and 
childcare accommodations.

•	 Improve access to resources. 
Women have historically been ex-
cluded from succession planning 
and equal access to land and cap-
ital. Programs that support women 
in accessing the resources they need 
to start their farm businesses are 
essential moving forward. FCC’s 
Women Entrepreneur Program is 
one example of this. A broader cul-
tural shift toward including women 
in succession planning is also need-
ed to break this inter-generational 
cycle of exclusion. We are slowly 
seeing progress in this area, with 
more women being involved in 
farm transition planning.

Embracing the strengths and potential 
of women in agriculture can unlock bil-
lions of dollars in economic benefits for 
the agriculture sector. Achieving gender 
equity can drive innovation, improve pro-
ductivity, and foster sustainability, lead-
ing to a more resilient and prosperous 
agricultural industry.

Continued from page B20
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SoilOptix recently joined one of the 
largest Team Canada trade missions ever 
organized, an extensive delegation that 
travelled to Mexico to deepen trade and 
economic co-operation.

Kitchener-Conestoga MP Tim Louis, 
who is also the parliamentary secretary 
to the minister of Canada–U.S. relations, 
Dominic LeBlanc, helped lead the mis-
sion and participated in discussions aimed 
at strengthening supply chains, expanding 
export opportunities and building reliable 
international partnerships.

The mission brought together more than 
250 Canadian companies and organiza-
tions. Nearly 400 business leaders partici-
pated in more than 1,900 business-to-busi-
ness meetings, resulting in over 20 con-
tracts and memoranda of understanding.

SoilOptix, recognized for its preci-
sion agriculture technology, showcased 
Tavistock’s strength in agricultural in-
novation during meetings focused on 
trade expansion and long-term economic 
co-operation.

Paul Raymer is the company’s president 
and CEO, and after his trip to Mexico 
was over, he headed to Brazil for another 
opportunity.

“We’ve been very fortunate to have 
been invited,” he said. “Global Affairs ex-
tends an invite to what they call candidate 

companies. I don’t know how we got on 
this list, but we did. But it didn’t mean we 

were in. We had to apply and tell our sto-
ry, and ever since, we have been getting 

these invites. We have been getting in 
since 2024.”

There has also been a lot of focus in 
South Asia, and SoilOptix has attend-
ed other trade events in the Philippines, 
Vietnam, Indonesia, Cambodia, Thailand 
and Australia. Raymer said the Canadian 
government is providing opportunities for 
Canadian companies to grow.

“One thing I will say is they do a stand-
up job,” Raymer continued. “We should 
have a great deal of pride in what the 
Trade Commission Service does to be 
able to support companies like ours, to 
help with getting boots on the ground with 
in-person engagement with prospective 
companies.”

Raymer said he appreciated the level 
of effort the federal government put into 
setting up conversations with prospective 
clients, even though his product is an ex-
pensive one.

“The big thing is, with all these coun-
tries aside from Australia, is the economic 
factor, and that’s always been a bit of a 
wait. What was really surprising to me in 
Mexico was the level of appetite. It was 
unbelievable.”

Raymer explained that the government 
set up meetings for him on other trade 
missions, but sometimes the potential cus-
tomers were no-shows.

“A dozen meetings were scheduled 
for us in Mexico, and every one of them 

Tavistock company participates in Mexican trade mission

Kitchener-Conestoga MP Tim Louis, left, poses with SoilOptix president and CEO Paul 
Raymer on a recent trade mission to Mexico.

LEE GRIFFI

Gazette Reporter

(CONTRIBUTED PHOTO)

Continued on page B23
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showed up,” he said. “Every one of them 
had a high level of interest and were all 
well-qualified companies to have conver-
sations with.”

SoilOptix sells soil-mapping technolo-
gy and software that uses gamma radia-
tion-based sensor data.

Raymer said he and other participating 
companies sit down with government of-
ficials once a trade mission is over to pro-
vide input during question-and-answer 
sessions.

“The feedback is very important to 
them, and within six months, they are 
sending out a survey looking for traction. 
It is important to them to show they aren’t 
just waving money around. They are try-
ing to measure the success of each trip.”

In addition to being an MP, Louis is the 
parliamentary secretary to the minister 
for intergovernmental affairs for Canada-
U.S. trade. Raymer said Louis took a 

great interest in his product and was very 
supportive.

“He sat down with me and wanted to 
learn more, and his staffer told him he 
had 10 minutes,” said Raymer. “He asked 
what he had after our meeting and was 
told his break. We ended up talking for 10 
minutes. He wanted to learn more about 
us, and although he doesn’t have a back-
ground in agriculture, he’s been getting 
more involved in showcasing the sector.”

The MP also participated in one of 
Raymer’s meetings with a potential buyer.

“Participating in national trade discus-
sions allows me to advocate directly for 
local businesses and ensure they have 
access to new and growing markets,” 
Louis said. “This mission highlights our 
region’s strength in agricultural innova-
tion, with local companies continuing to 
extend their reach well beyond Canada’s 
borders.”

Continued from page B22
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It has been nearly a month since the U.S. 
and Israel launched their first missiles into 
Iran, and that conflict has current and po-
tential economic implications.

These remain highly uncertain and po-
tentially very widespread – oil and liq-
uefied natural gas refineries are shuttered 
with the Strait of Hormuz paralyzed, bond 
yields have risen in sync with inflation 
concerns, and exchange rates are in a state 
of flux. There is no shortage of economic 
topics to explore.

Nitrogen is a vitally important nutrient; 
one of three macronutrients used in pri-
mary crop production. There are many 
different types of nitrogen fertilizer prod-
ucts, each of which requires different pro-
duction facilities and, importantly, access 
to an energy source, typically natural gas. 
Urea, ammonium nitrate and anhydrous 
ammonia are the three most common ni-
trogen fertilizers produced globally.

Disruptions in major producing regions 
can upend global trade flows and prices. 
That was seen in 2022 with Russia’s war 
against Ukraine; the halt of cheap Russian 
natural gas to European production facil-
ities, as well as sanctions on Russian ex-
ports, choked off supply and caused pric-
es to skyrocket. Collectively, the Middle 

Eastern countries have an even larger say 
in global availability of nitrogen fertiliz-
ers than Russia. On a nutrient basis, the 
region has historically accounted for 12 
per cent of global production and nearly 
25 per cent of global trade.

It’s unlikely other suppliers will be 
in a position to fill this vacuum. In the 
European Union, a significant share of 
global ammonia production – a key input 
for urea – was lost in 2022 and a pipeline 
running through Ukraine has remained 
offline since the invasion. 

Prior to the Iran strikes, the EU was 
still only operating at a reduced 75 per-
cent production capacity. The recent 
surge in natural gas prices could pressure 
European producers to further reduce that 
capacity. China continues to restrict fer-
tilizer exports to meet domestic needs, 
with urea shipments largely paused un-
til August this year. Before the strikes, 
it looked highly unlikely Beijing would 
reverse course on these policies before 
August. Now, it seems even less likely.

Markets have reacted to the potential 
threat to supply. After slowly creeping up 
all winter, U.S. urea futures shot up $130 
per tonne, nearly 30 per cent, in the first 
two days after the start of the bombing.

While Canada is a net exporter of nitro-
gen, some parts of the country still depend 

on imports to meet their needs. And, de-
pending on the crop and region, there are 
different times of the season when more 
fertilizer is required. Obviously, spring 
planting is a prime consumption peri-
od. But in the east, the spring is also a 
time when winter wheat is typically top-
dressed. Corn typically requires more in 
the early summer as well. And post-har-
vest, producers may opt to spread fertiliz-
er before the winter freeze-up, in prepara-
tion for the next growing season.

As utilization changes month-to-month, 
so too does Canada’s import volumes. 
The timing of imports is dictated by sea-
sonal demand, strategic planning and pre-
paring for the upcoming growing season 
and weather. Fertilizer movement typical-
ly peaks in April and May to support just-
in-time delivery for seeding and summer 
topdressing.

A survey conducted by RealAgristudies 
in 2022 found that, by late March, 45 per 
cent of producers had their spring fertiliz-
er needs already stored on farm. However, 
there was a significant regional split. 

More than 50 per cent of producers in 
the Prairies had their fertilizer on farm, 
but only 17 per cent of Quebec produc-
ers and 10 per cent of Ontario producers 
could say the same. In the Maritimes, the 
number was zero per cent. On the east 
coast, the situation will be extremely 
challenging as price is frequently deter-
mined when producers pick up product 
on the way to the field. Pre-buying at a set 
price is rare. Producers in eastern Canada 
simply do not have the same on-farm stor-
age capabilities, making them more vul-
nerable to market conditions in the spring.

Now, despite the lack of on-farm stor-
age, some inventory may be sitting with 
wholesalers and retailers. Statistics 
Canada’s latest fertilizer inventory data 
for December provides insight into these 
inventory levels and here again we note 
a regional divergence. While urea inven-
tories in the west are the highest levels 
they’ve been in a decade, in the east, they 
are at their lowest levels since 2017.

However, one reason stocks looked el-
evated is that many farmers chose not to 
pre-buy or apply fertilizer last fall. That 
meant less product was sold, leaving more 
fertilizer sitting in retail and wholesale 
storage heading into winter. It also sets 
up the possibility of stronger-than-normal 
demand at planting, at a time when global 
supply is already tight.

Any disruption to imports or shipping 
during this narrow window would create 
supply challenges and higher prices to 
support just‑in‑time delivery for seeding 
and summer top‑dressing. 

Given the aforementioned shipping bot-
tlenecks, some fertilizer may not reach 
North America in time for spring plant-
ing. A shipment that would normally be 
loading in the Middle East today might 
not arrive to the farmer until May. This 
may force farmers to adjust application 
timing or reduce use.

Canadian prices mirror the trends in the 
U.S. futures market. Complicating mat-
ters for farmers, Canada still has a tariff 
on Russian fertilizer imports. These tariffs 
are adding approximately $100 per metric 
tonne for Canadian producers compared 
to their U.S. counterparts.

Not all crops require the same amount 
of fertilizer. Pulses, for example, are ni-
trogen-fixing, meaning they do not re-
quire it. But others are more fertilizer in-
tensive. In terms of cost for all fertilizer, 
not just nitrogen, and prior to this recent 
price movement, we estimated fertilizer 
would account for 20 to 25 per cent of the 
total cost of growing a crop in 2026.

Unlike 2022, when rising input costs 
were offset by strong commodity pric-
es, 2026 is shaping up very differently. 
Farm Credit Canada is estimating a 40 
per-cent increase in the cost of nitrogen 
would cut average Saskatchewan margins 
in half, from $50 per acre to $25 per acre 
for an average wheat and canola rotation. 
It would also lower average margins in 
Ontario from $365 per acre to $345 per 
acre for an average corn and soybean ro-
tation. These margin estimates are provin-
cial averages and exclude the cost of land 
which is much higher in Ontario than in 
Saskatchewan.

The margin estimates only account for 
the shock to the nitrogen price. They do 
not consider potential margin compres-
sion because of other fertilizer price in-
creases, potential yield reduction result-
ing from less fertilizer being used or high-
er fuel prices. A prolonged conflict could 
disrupt regional fertilizer production, es-
pecially if natural gas supply – critical for 
nitrogen fertilizer production – continues 
to be limited out of the Strait of Hormuz. 
Unless the war is resolved quickly, expect 
global fertilizer supplies to tighten further 
and put additional pressure on global food 
production and prices.

Communication during turbulent times 
such as these is crucial. Farmers may want 
to contact their crop input retailers to con-
firm they’ll have the tonnes they need this 
spring and work together on any backup 
plans which might include adjustments to 
crop mix, fertilizer rates and target yields. 
Early discussions with credit providers 
may be necessary as well should the need 
arise as seeding approaches.

Concerns about fertilizer availability amid turmoil 
in the Middle East
FARM CREDIT CANADA
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Dan Erb of Brunner is continuing 
a strong family tradition of breeding 
high-production Holstein cows known for 
both longevity and strong type.

The Erb family’s Erbcrest Holsteins 
herd was recognized last year with a 
Master Breeder Shield in Perth County, 
an honour that reflects years of careful 
breeding focused on productive cows that 
remain healthy and profitable over the 
long term.

Erb is following in the footsteps of his 
father, Delmer, whose work helped estab-
lish the family’s reputation for developing 
cows that combine strong conformation 
with high milk production.

During a recent visit to the Erbcrest 
herd, located east of Topping and south 
of Milverton, the quality of the long-es-
tablished, homebred Holstein herd was 
evident. The multi-generational dairy op-
eration continues to build on decades of 
breeding decisions aimed at producing 
cows that perform consistently and remain 
productive throughout long lifespans.

Longtime Holstein master breeder 
Murray McGonigle of Hill Pond Holsteins 
near Amulree also praised the herd fol-
lowing a recent visit, noting it is among 
the top herds produced in North Easthope 
Township in recent years.

Recognition for the herd’s breeding pro-
gram continued this year through the Perth 
County Holstein Breeders’ Association’s 
Breeders Cup in-barn competition.

One of the herd’s mature cows, Erbcrest 
Kerrigan Marica, received the 60,000-
plus kilogram lifetime production award, 

highlighting the kind of long-term per-
formance the Erb family aims to achieve 
through its breeding program.

Erbcrest Holsteins recognized for long-lived, high-
producing dairy cattle

Erbcrest Kerrigan Marica, one of the Erb family’s older cows, was the winner of the 60,000-
plus kilogram lifetime production award at this year’s Perth County Holstein Breeders’ 
Association Breeders Cup in-barn competition.

Dan Erb receives recognition for the herd’s lifetime production award winner, Erbcrest 
Kerrigan Marica. From left are past president Sjoerd Kemmere, Dan Erb and Perth County 
Holstein Club president Luis Velazquez.

GARY WEST

Gazette Correspondent

(CONTRIBUTED PHOTOS)
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Holstein breeders from across Perth 
County welcomed visitors to their farms 
Saturday as part of the annual Perth 
County Holstein Club open house car tour, 
offering fellow producers and visitors an 
opportunity to view dairy operations near 
Brunner, Poole, Topping, Atwood and 
Listowel.

Held each spring, the tour allows dairy 
producers, families and industry support-
ers from across the region to see how oth-
er farms manage their registered Holstein 
herds and facilities. Visitors were invit-
ed to travel between participating farms 
from 10 a.m. to 3 p.m., gaining insight 
into herd management practices, housing 
systems, feeding programs and new barn 
technology.

Among the herds featured on this year’s 
tour were Waycrest Farms of Wayne and 
Amy Kuepfer and Legacy Holsteins of 
Steve and Karen Dolson, and Jeff and 
Sally McMullen, both near Atwood.

Two Listowel-area farms were also in-
cluded: Royal Acres, operated by Jim, 
Heather, Natalie and Ben Robinson, and 
Maplevue Farms, operated by Dave and 
Doug Johnston and their families.

In total, eight farms participated in the 
tour, many of them multigenerational 
family operations that have built strong 
reputations for producing high-quality 

milk from registered Holstein cattle.
Producers highlighted the advantages 

of Canada’s supply-management system, 
noting production quotas and border con-
trols help support stable farm incomes 
while maintaining high-quality Grade A 
milk production for domestic consumers.

Several farms on the tour showcased 
modern dairy facilities featuring robotic 
milking systems, sand-bedded free stalls, 
total mixed ration feeding programs and 
cow-comfort features such as automatic 
brushes.

The Cnossen family farm on Highway 

119 east of Brunner has operated at its 
current location since 2009. Andrea and 
Symen Cnossen, along with their children 
Ryan, Ella and Ben, milk 95 Holsteins in 
a double-10 rapid-exit parlour. Their herd 
averages more than 13,000 kilograms of 
milk, with the family actively involved in 
4-H and local sports.

At Hyden Holsteins Ltd., south of Poole 
on Perth Road 121, the Gerald Zehr family 
operates a herd of 130 milking Holsteins, 
including 14 cows classified excel-
lent. The farm’s new dairy barn, built in 

Perth County Holstein breeders host spring open-house tour

The Cnossen family farm east of Brunner milks 95 Holsteins and reports an average pro-
duction of more than 13,000 kilograms of milk. From left are Andrea, Ryan, Ella, Ben and 
Symen Cnossen.

Ella Cnossen is pictured with her 
show-winning cow, Avalynn.

GARY WEST

Gazette Correspondent

(GARY WEST PHOTOS)
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2023, features two Lely A5 robotic milk-
ing units and an average production of 
more than 12,000 kilograms of milk per 
cow.

Janholm Farms, operated by Larry and 
Beatrice Jantzi and family east of Brunner, 
milks 45 registered Holsteins using robot-
ic milking technology. The multigenera-
tional farm reports an average production 
of 12,700 kilograms of milk and features 
sand-bedded free stalls and feed supplied 
from three adjoining tower silos.

Also on the tour was Erbcrest Holsteins, 

operated by Dan and Ruthann Erb and 
family east of Topping between Milverton 
and Wellesley. Recognized by Holstein 
Canada as a two-time Master Breeder 
herd, the family milks 52 cows in a tie-
stall barn and reports a herd average of 
more than 15,000 kilograms of milk, 
with multiple excellent and very good 
classifications.

Throughout the tour, visitors were able 
to see examples of cow-comfort practic-
es such as automatic brushes, spacious 
dry-cow pens and well-bedded calving 
areas designed to promote herd health and 
productivity.

The annual tour continues to provide 
an opportunity for producers to exchange 
ideas, showcase improvements to their 
operations and celebrate the strong tra-
dition of family dairy farming in Perth 
County.
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Many barns on the tour featured automat-
ic cow brushes to promote cleanliness and 
comfort.

The Jantzi family of Janholm Farms east of 
Brunner milks 45 registered Holsteins us-
ing robotic technology.

Continued from page B26

The Erb family of Erbcrest Holsteins east of Topping operates a two-time Master Breeder 
herd recognized by Holstein Canada.

The Zehr family of Hyden Holsteins Ltd., south of Poole, milks 130 Holsteins using robotic 
milking technology in a barn built in 2023.
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